Cromarty and Resolis Film Society
EQUALITY, DIVERSITY & INCLUSION POLICY

 Introduction 
This policy is for the benefit of everyone directly and indirectly involved with the Cromarty and Resolis Film Society (CRFS) – employees, Trustees, volunteers, contractors and other individuals associated with the organisation. We also seek to partner with individuals and organisations that share a similar approach.
Statement of Intent 
CRFS recognises that discrimination of various kinds can exist within the community. CRFS aims to promote Equal Opportunities in recruitment, management, employment and provision of services.   CRFS aims to provide equal opportunities to all regardless of creed, race, gender, ethnic background, sexuality, marital status, caring responsibilities, disability, social background or age. 
No individual or sector will be discriminated against on the basis of the above characteristics. 
Code of Practice 
(I) Recruitment and Selection 
When recruiting volunteers and paid staff we will give clear and accurate information for the vacant positions. Care will be taken to ensure that notice of vacant positions will be displayed in locations to maximise and encourage applications from different sectors of the community. The recruitment literature will not imply a preference for any group of applicants; it will be user friendly and avoid using discriminatory language or unnecessary jargon. Interviews will assess the individuals’ qualities and commitment against the person specification. Interviews will be held at flexible times to accommodate individual personal commitments and so ensure representation from individuals from a diversity of backgrounds. 

(ii) Programme Delivery 
CRFS aims to develop and deliver programmes that are inclusive of the full reach of cultural diversity of both communities of interest and locality. 

(iii) Access 
CRFS aims to create an open an inclusive environment. 
Monitoring and Evaluation 
This policy will be reviewed on an ongoing basis. 
